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It is a pleasure to report the progress of Investigator College against the Strategic Statements of Mission for 

2016 – a year of significant milestones and growth.   

 

While acknowledging that it is never possible to pay due attention to the extensive programs and 

undertakings of the College over 12 months, this report attempts to capture something of the vibrancy, 

enthusiasm and passion of our students and our staff.  

 

Investigator College remains proudly an Independent School that continues to be a special place in which 

to learn and, importantly, a special community to belong.  

One of my favourite Chinese proverbs is: 

‘The best time to plant a tree was 20 years ago – the second best time is now.’  

 

Every day, each of us make decisions that create opportunities for our young people and for the future. In 

the same way, each of us is the culmination of decisions made or not made in the past, so too our 

College’s future is determined by the decisions we make today. Whilst most of us will not witness the 

culmination of the decisions we make or our actions in 50 years’ time, we need to be mindful of the 

College’s purpose, mission, and the legacy we leave. 

 

Inspire students to personal excellence 

To inspire, educate and nurture all students and College community members to develop their unique talents 

and to strive for personal excellence in all their endeavours. 

 

2016 marked another year in which Investigator College students excelled both personally and were benchmarked 

across the State. 

 The College’s NAPLAN results showed continued improvement, especially at Years 3 and 7.  

 Several students achieved outstanding success in the national and international ICAS tests. 

 Year 12 results were outstanding. Indeed, Investigator College punched far above its weight when drawing 

comparisons with many “elite” schools in capital cities.  

 Investigator College produced a 100% Year 12 pass rate.   

 An increasing number of students utilised the flexible structure of the SACE Certificate by electing to 

complete their SACE over multiple years, studying several “non-traditional” and vocationally oriented 

studies. 



3 | P a g e  
 

 The College’s Dux was Daniel Mignanelli, with an ATAR of 99.65 and was one of four students who scored 

above 99! Daniel also scored three SACE Merits in Mathematical Studies, Physics and Biology. SACE Merits 

are awarded to the highest scoring students in subjects across the state. Overall, Investigator College 

students achieved an astonishing 11 SACE Merits in subjects including English Communications, 

Psychology, Mathematical Studies, Mathematical Applications, Mathematical Methods, Music, Physics, and 

Biology. 

 Almost all our graduates applied for university places - a trend that correlates with national data and the 

Federal Government strategy to address international competitiveness. 

 The majority of Year 12 graduates (85%) applied for university. Of these: 

o Average ATAR: 84.05  

o 44% of graduates scored an ATAR of 90 or above 

o 61% of graduates scored an ATAR of 80 or above 

o 73% of graduates scored an ATAR of 70 or above 

o SACE Merits: 11:  Mathematical Studies, Mathematical Applications, Mathematical Methods, Music, 

Physics, Biology, English Communications, Psychology 

o MERIT WINNERS:  

 Daniel Mignanelli (Mathematical Studies, Biology, Physics) 

 Ella Beard (Music Ensemble, English Communications) 

 Levi Burgess (Mathematical Methods, Biology) 

 Ruby Byrne (Mathematical Applications) 

 Imilla Dunn (Psychology) 

 Chelsea Nunn (Biology) 

 Matilda Velagic-Schimpf (English Communications) 

 

 The College expanded the Additional Learning offerings by updating several resources in this area to 

ensure continued and improved support for students experiencing learning difficulties, as well as an 

extensive Enrichment Program for students requiring additional challenges outside the classroom. 

 The launch of the School-Wide Learning Pedagogy statement, which clearly and succinctly articulates 

what learning looks like at Investigator College. Again the result of broad staff and community consultation 

is important because it challenges all members of the community to question, inquire, challenge and 

improve what we do and how we do it. 

 From 2017, our BYOD [Bring Your Own Device] program will be implemented providing current 

infrastructure for students to use their own computers and devices while at school.  
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 Outside traditional academic pursuits, the College provided students with a wide and increasing array of 

co-curricular choices. The College’s STEP program continued to be a most innovative program for our 

Middle School students, allowing them to learn new skills in a range of diverse cultural, sporting and 

community service areas.   

 2016 saw the conclusion of the transition to a new College uniform. The uniform is distinctive, 

distinguished and looks great. This change is the direct result of a series of consultations with our students. 

 

Embody Christian values 

To demonstrate by our example the love and grace of Jesus Christ and the hope He brings to our world. 

 

As a Christian school in the Anglican tradition, students at Investigator College participate in a daily devotional 

time.  Our Home room/Class teachers support students to lead this time. This time provides a focus for each day, 

an opportunity for staff to confer with any needs the students may bring to the day and an opportunity to 

acknowledge and enter into prayerful consideration of others’ needs.   

 

Importantly, staff model this by daily participating in a Staff Devotion. It is a vital part of the day, which encourages 

cohesiveness within the staff and again an opportunity to care for each other and ensure the wellbeing of 

individuals within the community.  The cohesiveness enables staff to focus their energies on providing not just the 

best education, but also the best learning environment characterised by the example of Jesus Christ.  

 

The Chapel program points students towards Christian living. Service and leadership, providing a focus that 

permeates all that we do as a Christian community. It is our desire that this is most apparent in the relationships 

and interactions between staff and students.  

 

It is by these interactions that we witness the Christian values of the College in practice: compassion, equity, 

inclusiveness and social justice, acceptance, tolerance, love, integrity, effort, commitment, accepting responsibility, 

active participation and personal faith. 

 

Through the activities of bodies such as the Student Leadership Teams, the College also provides tangible 

opportunities for students to extend their Christian leadership.  Students participate in fundraising for specific 

activities that seek to bring the community together.  

 

In 2016, the College continued its involvement in a range of external opportunities by virtue of our membership 

of a wider Anglican communion. The activities included Anglican Schools Combined Service and Leadership Days. 
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Ensure distinction through the quality performance of the College Staff  

To attract, develop and retain the highest order of professionals committed to excellence through continuous 

improvement. 

 

In 2016, our Staff Appraisal and Professional Development Programs were strategically tailored to address the 

demands of the FULL implementation of the Australian Curriculum, as well as the newly established AITSL 

[Australian Institute for Teaching & School Leadership] National Teaching Standards.  In addition, Faculty and Band 

Leaders worked closely with staff in embedding the College’s School Wide Pedagogy (SWP) in all areas of the 

curriculum. 

  

Staff at the College also completed significant Professional Development, provided by the Association of 

Independent Schools of South Australian (AISSA), in the areas of meeting the needs of a variety of student learning 

requirements. In addition, senior staff worked with the SACE Board in implementing the new SACE Stage 1 subjects, 

aligned to the Australian Senior Secondary Curriculum in Mathematics and English.  

  

A number of staff throughout the College also elected to undertake training in areas such as Accredited Assessor 

Training, Training Assessment, Student Counselling and Wellbeing, and Senior First Aid. 

 

Develop attractive and efficient multi-campus facilities 

To create attractive, aesthetically sympathetic learning environments that inspire students and staff, and 

provides identity as an R-12 College. 

 

In 2016, construction of the new Senior School dominated the attention of the College community. It has indeed 

been a huge undertaking and a project taking in total some five years to plan and execute.  

This facility, which opened in January 2017, rivals many equivalent urban installations and will become a centre for 

21st Century learning on the South Coast for our senior students for many years to come.  

 

Along with the extensive use of natural light and space, students will appreciate the state-of-the-art ICT network 

connecting them to the world on devices of their own choice.  Flexible learning spaces, student social areas, brand 

new Visual Arts, Food & Hospitality, and Science and Technology facilities mean that students and teachers will 

be learning in a centre designed for the learning needs of the 21st Century. 

 

The Technology Facility at Victor Harbor, also completed at the beginning of 2017, will provide our Victor Harbor 

students with new facilities for Technology and Agriculture.  
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The Currency Creek EcoCentre continues to develop, providing a range of new Science, Environmental and 

Outdoor Education experiences for our students.  In particular, a range of increased Vocational Education and 

Training offering’s including Conservation and Land Management and Horticulture.  The College has been 

successful in securing a Federal Government Trade Skills grant and construction of the 1.2 million dollar facility will 

commence in 2017 for the 2018 academic year.  

 

One of the most significant [and difficult] tasks of the College Board continues to be the determination of the 

future needs of our College community in the medium to long term. While never an easy task, the Board has 

approached this task with diligence and competence.   

 

Integrate College activities with the wider community 

To work in partnership with families, the community of the South Coast, and national and international 

interests to fulfil our mission calling and corporate responsibility. 

  

Investigator College seeks to be a vibrant and innovative contributor to the communities in which it serves. Social 

service along with local, national and global awareness are key understandings required of young global citizens 

of the future.  

 

As a Christian community we encourage each young person to explore their thoughts and actions as ‘servants’ 

and their ability to bring hope, peace and love into a room, into our community and into the world. 

 Junior School students at Investigator College [R-6] are challenged to explore ways to impact 

communities, whether that be at local, national or international levels.  Our Student Representative Council 

(SRC) in 2015 provided an excellent example for our students as they embraced the challenge to build 

connections and enhance student understanding and learning. 

 In 2016 and in partnership with our families, our impact has embraced such diverse activities as donating 

food and clothes through St Vincent de Paul to the Tasmanian Flood appeal, fundraising to provide 

support and resources for the Women’s prison in Cebu, and raising money for the Salvation Army Winter 

Appeal, and Operation Christmas Child run through Samaritan’s Purse. 

 Middle School students continue to be encouraged to recognise the significance of creating and 

maintaining strong and positive links with the wider community at a local, national and international level. 

Throughout 2016, Middle School students experienced the positive nature of these links via the STEP 

program, our extensive Year 7, 8 and 9 Camp Program, participation in the Anzac Day dawn services and 

Remembrance Day services, cultural activities, sporting events and community-based events. 
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 In 2016, Senior School students extended their network with peers through a range of interschool forums 

and conferences. Of particular note were the Anglican Schools’ forums and St Peter’s Leadership Summit. 

Additional key events such as Pathways Day, University Open Days and tours, and the Year 12 Study Camp 

at the commencement of the year strengthened the College’s excellent relationship with post-school 

providers and opportunities.    

 Evidence of the College’s commitment to global understanding, education and service is our ongoing 

through connections with local community and service groups and communities at Indulkana, Cebu (The 

Philippines) and our sister schools in Japan. 

 Of particular note is the extensive range of offerings for our Year 7-9 students in our STEP [Student 

Enrichment Program] conducted on a Friday afternoon. The program seeks to provide opportunities for 

students in the Middle School who are discovering adolescence, their gifts and talents, and a growing 

independence. 

 

Direct a sustainable, best practice, independent college 

To maintain a Board of Governors committed to prayerful stewardship and governance of the College. 

 

A dedicated group of volunteers, the College Board, has once again served the College well in governance.  

Highlights of 2016 from a governance perspective include: 

 

 The Annual Retreat – held at Chapel Hill. In 2016, the retreat focussed on the external evaluation of the 

operation of the Board and in devising strategies and outcomes as a result of the evaluation.  Mr Garry 

Le Duff [External Consultant] gave an overview of the report and the following day Phil Pynor facilitated a 

series of sessions entitled ‘Foundations of Strategic Direction 2016-2020’. Outcomes included a 

Governance Action Plan and a Board Work Plan for 2016.  

 An outcome of the Board Evaluation was a series of Professional Development sessions for all Board 

members on Governance and Risk Management presented by Garry Le Duff. 

 The Principal/CEO, Don Grimmett, commenced a new five-year contract following an external review at 

the end of 2015.  

 Following the General Meeting of the Association in March 2016, a recommendation to adopt a revised 

Constitution was carried and endorsed by the South Australian Anglican School System. The changes 

brought our Constitution into line with legislative requirements and governance best practice. 

 Preparations to see the financial separation from Trinity College completed by the end of 2016 enabling 

Investigator College to commence 2017 as a completely independent organisation. 

 Two major building projects commenced in 2016: the Senior School on a site within the Victor Harbor 

Campus and a Technology Centre also at the Victor Harbor Campus, both to be completed for the 
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commencement of the 2017 school year.   

 An application for a Trade Skills Centre Grant from the Federal Government was completed for a centre 

to be established at our Currency Creek site. This has since been granted and design work has commenced 

in 2017. 

 The Board, through a Parent Feedback Survey gained important feedback in September/October through 

personal involvement by members of the Board enabling members to be visible to the College 

community. Feedback was used in the initial work of the Board’s Strategic Direction review.  

 In May 2016 the SA Anglican Schools System appointed Reverend Ian Young to the Board. Sadly the Board 

members farewelled Mark Prosser in late 2016, who resigned from the Board due to work commitments. 

Phil Pynor was appointed by the Board to fill this position until May 2017 AGM. 

 

In conclusion 

An important step in the separation plan from Trinity College was the appointment of our new Business Manager, 

Mr Mark Clayton. Although Mr Clayton has been with us only a short time, his impact has been significant and we 

welcome him to the Investigator community. 

 

I take this opportunity to acknowledge the contribution of Mr Wayne Smith who steps down from the Board and 

who has served the Investigator community over many years.  Wayne’s tireless passion for, and commitment to, 

the College for some 16 years has contributed significantly to building the solid financial position the College now 

enjoys.  

 

Investigator College has a range of learning pathways that suit a range of learning needs and skill sets. What we 

do have is high expectations – as do all school systems who are successful in the Programme for International 

Student Assessment. Even a cursory look at our destinations page underlines what we mean by success at 

Investigator College - that is, our students overwhelmingly receive their first choice at the completion of their 

schooling, be that work placement, further training or indeed university. 

 

At Investigator College, we inspire, challenge and empower our students. We do this through a comprehensive, 

holistic and balanced teaching and learning program led by dynamic and dedicated teaching and non-teaching 

staff. Importantly, we seek to develop character, integrity and a servant heart in our students. This is best achieved 

through example – again by our teaching and non-teaching staff who each day strive to bring God’s love, peace 

and joy to the workplace.  

Don Grimmett  

CEO/Principal 
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Information required under Regulations [Section 60] of the Australian Education Act 2013  

Subdivision H – Making information publically available annually 

 

a) Contextual Information 

 

‘Investigator College provides a Christian education of excellence for children from Reception to Year 12 on the 

South Coast of South Australia. We are proud to provide a learning environment within a 'caring Christian 

community that is open to all, encourages excellence and provides a path for lifelong learning'. Situated on two 

campuses at Goolwa and Victor Harbor, the College has an open entry policy and is conducted in the tradition 

of Anglican and Uniting Church Schools. Investigator College is committed to providing an excellent teaching 

and learning environment and provides a range of learning pathways for a range of learning needs.’ 

 

b) Teacher Standards and qualifications 

 

6 Masters Degrees 

47 Bachelor Degrees 

20 Diploma  

1 Certificate 

 

c) Workforce Composition 

 

Staffing: Female Male 

Managerial Teaching Staff 5  4 

Teaching Staff 44 24  

Administration Staff 10 3  

Support Staff 3 4  

Volunteers 42  8 

Total 94 50  
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d) Student Attendance 

 

The average student attendance rate for our College in 2016 was 90.4%. 

(a)  Attendance rates for each year level at Investigator College. 

Year Level % Attendance 

Year 0 92.37 

Year 1 92.21 

Year 2 91.81 

Year 3 91.94 

Year 4 91.72 

Year 5 90.40 

Year 6 92.18 

Year 7 90.97 

Year 8 90.13 

Year 9 89.49 

Year 10 90.26 

Year 11 87.49 

Year 12  88.48 

 

(b) Managing non-attendance at Investigator College. 

Investigator College is committed to educational excellence. Parents/caregivers and the College work in 

partnership to provide students with learning opportunities that will provide a solid foundation for the future. 

Students need to maximise attendance at school to gain optimum benefit from education. Ensuring regular 

attendance at school is a shared responsibility between parents/caregivers, the student and the College. 

The College is required under the Education Act 1972 [SA] and the Education [Compulsory Education Age] 

Amendment Act 2007 to ensure that students enrolled at the College are attending school, or participating in an 

approved learning program and to maintain the appropriate attendance registers. 
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e) Student results in NAP annual Assessments 

The College’s NAPLAN results showed continued improvement, especially at Years 3 and 7. Several students 

achieved outstanding success in the national and international ICAS tests.  

Percentage of students meeting benchmark national standards in NAPLAN: 

 

 

f) Parent, Student and Teacher satisfaction  

Staff commitment and passion is reiterated through 2016’s staff attendance and retention rates: 

Staff Attendance 94.24%  

Staff Retention 88.24% 

 

g) School income broken down by funding source 

 

 

h) Senior Secondary Outcomes   

 By the end of the year, 100% of students attained either a SACE Certificate and/or a VET qualification 

 9% of students were studying a VET certificate. 

 

  Spelling 
Grammar &  

Punctuation 
Writing Reading Numeracy 

  2014 2015 2016 2014 2015 2016 2014 2015 2016 2014 2015 2016 2014 2015 2016 

Year 3 99% 95% 95% 99% 90% 95% 100% 98% 92% 97% 91% 100% 99% 95% 100% 

Year 5 96% 98% 97% 96% 98% 97% 86% 97% 97% 98% 100% 96% 93% 98% 99% 

Year 7 93% 91% 96% 92% 93% 100% 84% 89% 89% 96% 98% 94% 96% 97% 98% 

Year 9 98% 91% 93% 98% 91% 92% 95% 87% 85% 99% 96% 95% 99% 96% 97% 
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